What’s all the plus about?

You Spoke.
We Listened.
By Tiffany Marra, Ph.D., CEW+ Director

O

n my first day as Director at the Center
for the Education of Women (CEW), I
had one simple goal in mind: build off
of the remarkable accomplishments that
spanned the Center’s rich 54-year history,
while working with the extensive talents of staff to
improve the lives of others. In familiarizing myself
with CEW’s past and its evolution over time, what
stood out to me most was the consistent dedication
to serving as an agent of change within the University
of Michigan community. Throughout the years, CEW
has remained dedicated to identifying unmet needs,
creating programs and services to best support our
constituents, and partnering with other units and
U-M leadership to sustain successful programming.
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Evolution of The Center
Though the Center for the Education of Women
was founded with the distinct purpose of helping
women achieve their academic pursuits, the Center
has evolved, reflecting the changes in the diverse
student, staff, faculty, and community population
it serves. Over the years, CEW has increasingly
supported underrepresented minorities, LGBTQ+
constituents, and various other marginalized
populations that intersect with all genders. While
54 years of experience undoubtedly equipped CEW
with a wealth of knowledge regarding the nuances
of serving these populations, I quickly learned that in
an attempt to provide the most tools and services to
the greatest number of staff, faculty, and community
members possible, CEW’s mission had grown
increasingly unclear to both staff driving operations,
and individuals seeking support. While we have been
serving a diverse constituency for many years, that
fact was not always outwardly apparent, presenting
an opportunity to reorganize and rebrand in an effort
to make CEW more accessible to those who can
benefit from our programs and services.
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Clarifying Sense of Purpose
Over the past year, students, staff, faculty, U-M
leadership, program participants, event attendees,
and community members were gracious in sharing
their perceptions of CEW, including how they
learned about us, services they utilize, and growth
opportunities for the organization. Throughout this
process we learned that our branding and operations
made our intended audience unclear, we identified
gaps preventing us from meeting the needs of our
diverse constituents, and realized that by updating
our website we could increase access to our programs
and services. Better informed on the needs of our
constituents, we began to reframe our work in a way
that pays tribute to the Center’s incredible history;
leverages the collective expertise of our staff; and
expands how, as a U-M community, we understand
and serve nontraditional students.

“

The Center for the

Education of Women will
now be known as CEW+

”

Meeting Need

What to Expect

In an effort to best impact the lives of a larger
constituency, the Center for the Education of Women
will now be known as CEW+, and will be driven by
the following three core premises:

While you may have already noticed some of these
changes, including many examples throughout this
newsletter, CEW+ will continue to evolve in the
coming months. You’ll begin to notice expanded
programming in alignment with other U-M units,
as well as increased partnership across campus,
innovative programming being piloted and
evaluated, a fresh and user-friendly website, and new
marketing materials. You’ve likely already noticed the
change in name from the Center for the Education of
Women to CEW+. This is an exciting opportunity for
us as we are now able to better target our diverse
audiences (e.g. CEW+Students, CEW+Veterans,
CEW+Women in STEM). Though we will continue to
serve women as a primary constituency in perpetuity,
our focus is to ensure that anyone searching for
belonging finds it both at CEW+ and the University
of Michigan.

one

CEW+
will
continue
to
address the challenges and
issues uniquely faced by
women, especially women of color, focusing
on educational and financial supports, career
advancement, salary negotiation, and creating
communities that extend beyond U-M. While
these programs and services target the challenges
and issues faced by women, they are open to all.

Two

In partnership with other
units, CEW+ will become
the
home
of
emerging
programs designed to support underserved,
nontraditional populations by catalyzing,
providing for, and incubating these ideas in
the hope that they become institutionalized.

three

CEW+ will serve as a convening
organization for units across
U-M that serve nontraditional
students. The work of the collective will be to
identify the most significant barriers to student
success faced by nontraditional groups and
work with U-M leadership to create solutions.
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Throughout this process I am grateful to everyone
who has provided their insights to inform these
changes, especially our staff who have been amazing
partners in this work. I am proud of what we have
accomplished so far and I look forward to continuing
this journey alongside each of you.
I welcome your feedback as the Center for the
Education of Women becomes CEW+.

Our Collective Impact
Emergency Grants

The Constance M. Kinnear Counseling
Internship Program has increased CEW+’s
capacity to serve the community
8.75%

27.4%

16.2%

NUMBER OF GRANTS

FUNDS DISPERSED

COMMUNITY COUNSELING APPOINTMENTS ATTENDED

AVERAGE AWARD

While more students have received emergency grants during a crisis,
the average award amount has decreased as a result of strategic
partnerships with U-M schools, colleges, and departments

36.2% more student counseling participants compared to last year

CEW+ Scholars
11 Doctoral Students

2017-18

43 on the Ann Arbor Campus

33 Masters Sudents

7 at UM-Dearborn

13 Undergrad Students

7 at UM-Flint

+49.4%
+37.3%
COMMUNITY COUNSELING PARTICIPANTS

Events & Workshops
CEW+ hosted 23 events that saw
participation from 2,151 attendees

THIS YEAR’S AWARDS TOTALED NEARLY

$375,000

WITH AN AVERAGE
AWARD OF OVER

5% COMMUNITY
13% FACULTY

$6,500

CEW+ Counseling
UNDERGRADUATE PARTICIPANTS | FIRST HALF OF FY17-18
STUDENTS WITH

CHILDREN

4.6%

UNDERREPRESENTED

MINORITIES

15%

Advocacy & Activism Symposium

258

people attended
the symposium

596PEOPLE
attended the Laverne
Cox keynote speech:
Ain’t I a Woman?
My Journey to Womanhood

12

workshops offered
to attendees

35% STAFF

47% STUDENTS

CEW+ Networking Outing

97

NONTRADITIONAL
STUDENTS

along with their families were hosted by
CEW+ in partnership with the Athletic
Department for the U-M/OSU women’s
basketball game.

This event was designed to make it easier for those
balancing school, work, and family to participate.
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INTEGRATED
P R O G R A M
S E R I E S
REINFORCES
S T U D E N T
S U C C E S S

Students learning to solder using materials donated by
the Women in Science and Engineering (WISE) Program
Dr. Line Van Nieuwstadt

O

n a cold, gray January afternoon,
adventurous members of the U-M
community gathered for a workshop to
create, invent, and learn. This inaugural
event, Nontraditional Path: Becoming a
Rocket Scientist and Thriving in Male-Dominated
Spaces, part of a brand new CEW+ pilot program,
was presented by CEW+ Scholar Alumna and
Associate Professor of Engineering Practice,
UM-Dearborn, Dr. Line Van Nieuwstadt. During the
program Dr. Van Nieuwstadt discussed her experience
as a lead engineer at NASA where she navigated
multiple identities to manage a predominantly male
team as they successfully built the first Mars Rover.
Her inspiring talk was followed by a guided mindful
meditation and a hands-on project, teaching students
how to solder. In supportive pairs, each person
soldered their project, worked through challenges,
and left with a sense of accomplishment
We envision this workshop evolving into a series of
programming under a larger initiative, CEW+Inspire,
dedicated to celebrating diverse scholarship,
exploring professional possibility, and providing tools
to build coping and resilience through hands-on
creative expression. Combining these diverse forms
of learning and engaging instills self-confidence and
a sense of agency, which is particularly important for
students who are nontraditional as they are more
likely to experience elevated levels of anxiety and
self-doubt while navigating an institution structured
for traditional students. By merging creative physical
space, diverse scholarship, inspiring speakers, and
mindfulness training, CEW+ intends to increase
student success and feelings of belonging at U-M.
If you would like to receive emails about upcoming
CEW+ workshops, visit tinyurl.com/CEWMailingList
to add your email address.
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Members of the CEW+ Student Advisory Board

AMPLIFYING VOICES OF NONTRADITIONAL STUDENTS
By Seaira Wainaina, CEW+ Front Office Administrative Assistant and U-M Undergraduate Student

T

o further advance diversity and inclusion at
U-M, CEW+’s Director Tiffany Marra sought
a way to gain direct input from students.
In the Fall of 2017, after receiving guidance
from U-M Student Life, the CEW+ Student
Advisory Board (SAB) was created. The SAB works to
inform and advise our leadership on the challenges
faced by students, with a focus on the unique needs of
underserved, and underrepresented students.
The SAB aids us in developing relevant and engaging
programs, workshops, and initiatives that are responsive
to the emerging needs of nontraditional students. By
highlighting student voices and gaining insight into
the needs of this population, CEW+ is able to present
concerns and feedback to University leadership.

Author Seaira Wainaina (center) pictured with Erin Lane, CEW+ staff, (left)
and Morgan Hull, CEW+ intern (right) setting up for the January 7th event.

With representation from a diverse group of students,
the SAB offers a wide variety of voices and perspectives
which leads to the creation of unique programs, such as
the CEW+ Nontraditional Student & Family Basketball
Outing.
Dr. Marra challenged the SAB to suggest programming
that would have a broad reach, and support students to
honor a recent gift with the expressed intent to spend it
on “something cool.” In partnership with U-M Athletics,
CEW+ hosted an event, offering lunch and free tickets
to the U-M women’s basketball game against OSU.
With nearly 100 students, family members, and friends
in attendance, the SAB was thrilled with the turnout
and looks forward to creating similar programming
that will have an even greater impact for nontraditional
students.

Student with family enjoying the
U-M v. Ohio State women’s basketball game

CEW+ would like to thank the Kephart family for
providing the funding for this event and for trusting
us to make it “something cool.”
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CEW+ WELCOMES NEW LEADERSHIP COUNCIL MEMBERS

J

oin us in welcoming Caroline Lee and Ciara Merriman to the CEW+ Leadership Council. This volunteer
advisory council provides valuable guidance to CEW+ as we grow and evolve, providing meaningful support
and encouragement to students, staff, faculty, and community members. Leadership Council members offer
donor perspective on CEW+ programs; serve as ambassadors, increasing the visibility of the Center; and
assist in identifying possible donors and volunteers.

Caroline Lee

Ciara Merriman

Caroline Lee, a
biostatistician,
joins the CEW+
Leadership
Council with a
wealth
of
professional
experience in Bio
Health Statistics.
Over the years
she has refined
her skills working
on clinical trials as
a Clinical Statistics Manager for Pfizer and a Team
Leader for Pharmaceutical Product Development (PPD).

Ciara Merriman
joins the CEW+
Leadership
Council
with
nearly 20 years of
experience in the
field of financial
services.
Ciara
began her current
role with Fidelity
Investments
in
2015.

In 1988, Caroline earned her B.A. in Economics from
the University of Michigan. Upon graduation, she
worked for Chrysler Motors as an engineering data
analyst, later marrying and taking time off to raise her
son. When Caroline decided to re-enter the workforce,
she participated in CEW’s Administrative Internship
Program, which offered a unique way for women to
prepare to enter the labor force for the first time, or to
return to it after many years. A CEW career counselor
offered a data management internship in the Biostatistics
department of the U-M School of Public Health which
inspired her to return to school to earn her M.S. in
Biostatistics. Of her first encounter with the Center, she
says, “I appreciate what CEW did for me 25 years ago
that launched me into my career.”
In her free time, Caroline enjoys traveling, visiting art
museums, baking, reading, and watching movies. She
has served as a volunteer on the CEW+ Scholarship
Readers Committee, helping to review applications
and select last year’s recipients, noting it as a positive
and inspiring experience. Her most recent interactions
with CEW+ involved consulting with CEW+ Director,
Dr. Tiffany Marra, to evaluate data to determine the
definition of a nontraditional student on the U-M Ann
Arbor campus. As a member of the Leadership Council,
Caroline hopes to provide consulting work with data
analysis, as well as support to CEW+ in providing
thoughtful career advice to women.
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After graduating from U-M in 1998, Ciara got her start
working as a stock broker with Morgan Stanley Dean
Witter. Prior to her current position, she served as an
advisor at AIG VALIC, Charter One Investments at
Charter One Bank (now Citizens Bank), as well as Charles
Schwab & Company. Ciara worked as a Wealth
Management Advisor for TIAA-CREF until 2013, when
she took a year off to spend time at home with her son.
Returning to the field in 2014, she worked as a Personal
Financial Representative for Allstate before joining
Fidelity in 2015.
Ciara attended the University of Michigan, earning a
B.A. in Psychology & English in 1998 and received
support from CEW programs and services in her time as
a student. A mother of 2, she gravitates to causes
supporting African Americans, women, and children,
seeking to help individuals feel safe, loved, and fulfilled.
Ciara served on the 2017-18 CEW Scholarship Readers
Committee.
Ciara is inspired by CEW+’s mission of ensuring that
women and nontraditional students at the University of
Michigan have both a voice and the resources to reach
their full potential, benefiting the community and U-M
as a whole. “I like the fact that CEW+ is not ‘in a box,’”
Ciara says. “The organization is so multifaceted and
able to step up and assist individuals with everything
from scholarships, to career counseling…There are not
many places that offer such a wide range of support.”

IRMA M. WYMAN BEQUEST CREATES STEM LEGACY AT CEW+

A

s one of only two women graduating
from the University of Michigan College
of Engineering in 1949, Irma M. Wyman
was familiar with the unique challenges
faced by women pursuing degrees in
STEM fields. Recognizing that she could impact
the lives of future generations of women following
in her footsteps, Irma committed to providing
vital financial assistance to these undergraduate
and graduate students by establishing the Irma
M. Wyman Scholarship Fund at the Center for the
Education of Women in 1996. In the 22 years since
its creation, this endowed fund has paid out over
$350,000 to nearly 40 remarkable and resilient
scholarship recipients in pursuit of degrees in
engineering, computer science, and related fields
at U-M.
Prior to Irma’s passing in 2015 at the age of 87, she
created a generous bequest gift for CEW. When
establishing this planned gift, her intention was to
ensure that the funding and encouragement, which
she found beneficial during her time as a student,
would always remain available. As an advocate for
women, Irma committed to a bequest that would
provide additional scholarship funding, while also
supplementing CEW+ programs designed to
continue removing barriers for women pursuing
degrees in STEM fields. Creating a holistic and
thoughtful gift that would benefit multifaceted
students was the true purpose of Irma’s efforts,

and CEW+ is honored to carry out this work on her
behalf.
In November 2017, Irma’s bequest was fulfilled,
adding over $2.5 million to the Irma M. Wyman
Scholarship Fund. Her familiarity with the struggles
faced by women in STEM, paired with her desire
to give women the opportunity to succeed have
built a unique and significant legacy from which
generations of women will draw inspiration. CEW+
is grateful for Irma’s consideration and generosity,
and looks forward to supporting women and
nontraditional students in their educational pursuits
for years to come, just as Irma had envisioned.
For info about making a Planned Gift to
CEW+, please contact Charlotte Myers at
charlomy@umich.edu or 734-764-7258.

“

Since my life had been transformed by a

scholarship, I knew exactly what the impact
of that was...I wanted to assist other
women who were perhaps getting into the
same kinds of challenges that I was.

”

Irma Wyman (bottom center) and long-time friend “Dennie” Denecke
(to her left) pictured with CEW Irma M. Wyman Scholar Alumnae
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WCTF CAREER CONFERENCE FEATURES WHITE HOUSE
CORRESPONDENT APRIL RYAN DISCUSSING FAKE NEWS
AND FREE SPEECH
By Janice Reuben, CEW+ Staff Program Manager and WCTF Program Coordinator

T

April Ryan, 2018 keynote speaker

he Women of Color Task
Force (WCTF) celebrated
its 36th career conference
on March 2nd with a
focus on free speech
and information access. From a
workshop on fake news conducted by
University Librarian Jo Angela Oehrli,
to keynote speaker April Ryan’s
insightful comments on the role of a
free press in the political process and
the greater public good, conference
attendees engaged in informative
presentations designed to support
their professional and personal
development.
More than 800 people attended
the opening keynote conference
session at Hill Auditorium. The
program featured special remarks
from conference speakers as well as
a conversation with April Ryan who
has a unique vantage point as the
senior most African American female
reporter covering urban issues
from the White House, a position
she has held since the Clinton
era. Since 1997, Ryan has served
as the Washington, D.C. bureau
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chief for the American Urban Radio
Networks, and in 2017 joined CNN
as a political analyst. Ryan discussed
the premise of her award-winning
book, The Presidency in Black &
White, and her latest publication, At
Mama’s Knee: Mothers and Race in
Black & White. Ms. Ryan, a graduate
of Morgan State University, spoke
about the challenges of maintaining
a free press in a conservative
political climate, and public access
to accurate facts and data points.
New additions to the conference this
year included the use of Guidebook,
an interactive event management
app that attendees used to create
a personal schedule, post pictures
and comments on social media sites,
and evaluate workshop sessions.
Also, several new workshops and
presenters made their debut,
including sessions on success
strategies for recruiting diverse
applicant pools for job postings,
managing conflict and harassment
in the workplace, and developing a
leadership persona.

Of the 277 attendees who completed
the WCTF conference evaluation,
28% reported that this was the only
professional development event that
they planned to attend this year.
Designed to support the mission of
the University by creating a skilled and
diverse workforce, the conference
offers opportunities for attendees
to develop the core organizational
competencies needed for career
advancement and job satisfaction,
while forming strategic professional
alliances with colleagues during the
networking sessions.
Several University and community
organizations provided support
for the WCTF annual conference
including the Office of the Provost
via its King-Chavez-Parks Visiting
Professorship
Program,
the
Department of Afroamerican &
African Studies, the College of
Literature, Science & the Arts, the
Gerald R. Ford School of Public
Policy, Michigan Medicine Human
Resources, the Office of the Vice
Provost for Equity, Inclusion and

Attendees listening to April Ryan speak at the
36th Annual Women of Color Task Force Conference

...continued from page 8
Academic Affairs, and University
Human
Resources.
Community
sponsors included Golden Limousine
International and TIAA which served
as the Platinum Plus corporate
sponsor for the fifth straight year.
If you would like to make a gift to the
Women of Color Task Force, please
contact Adrian Benedict at adrianb@
umich.edu or 734-764-7271. For more
information about the WCTF, please
email wctfadmin@umich.

T

he Women of Color in
the Academy Project
presented its 7th Annual
Shirley Verrett Award
to Naomi André at a
ceremony on February 12 attended
by nearly 100 staff, students, faculty
and community members. Dr. André
is an Associate Professor of Women’s
Studies, Associate Professor of
Afroamerican and African studies,
and Associate Director for Faculty
at the LSA Residential College.
The ceremony featured musical
performances by Marcía Porter,
Soprano, who is an Associate
Professor of Voice at Florida State
University and cousin and former
student of Shirley Verrett; Zori
Martinez, Soprano, a Junior at
Skyline High School; and Kathryn
Goodson, Collaborative Pianist
from the U-M School of Music,
Theatre & Dance.
Dr. André’s publications include
topics on Italian opera, Arnold
Schoenberg, women composers,
and teaching opera in prisons. Her
forthcoming book, “Black Opera,
History,
Power,
Engagement”
(University of Illinois Press, Spring
2018) focuses on how opera
has become a unique arena

Attendees participating in a workshop on
achieving health and well-being in your work and life

for expressing blackness and
presenting new narratives about the
intersections of race, gender, and
nation United States and Europe, as
well as in South Africa.
The Shirley Verrett award recognizes
a faculty member whose teaching,
performance, scholarship or service
supports the success of female
students or faculty in the arts who
come from diverse cultural and
racial backgrounds. Created in
2011 by the Office of the Senior
Vice Provost, the award honors the
late Shirley Verrett, a teacher who
“would have walked the world over
for her students.”

WOMEN OF
COLOR IN THE
ACADEMY
PROJECT
HONORS
NAOMI ANDRÉ
AT ANNUAL
AWARD
CEREMONY

Verrett was a James Earl Jones
Distinguished University Professor of
Voice at the School of Music, Theatre
& Dance, as well as an internationally
acclaimed opera singer who was
one of the pioneering leaders in the
generation of black opera singers.
She performed more than 40 roles
all over the world during the course
of her four-decade career.
If you would like to make a gift to
the Women of Color in the
Academy Project, contact Adrian
Benedict at adrianb@umich.edu or
734-764-7271.
Naomi André, 2018 Award Recipient
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SUPPORTING GLOBAL LEARNING FOR NURSING STUDENTS
By Kate Wright, Communications & Marketing, School of Nursing

Institutional Ties
UMSN and Thailand’s Ministry
of Health have a longstanding
partnership which facilitated the
development of this global clinical
immersion. April Bigelow, Ph.D.,
ANP-BC, AGPCNP-BC, clinical
associate professor, leads the
project with Dr. Naruemol SinghaDong, her faculty partner at SUT.
UMSN students are already RNs,
working on their advanced practice
qualifications.
“Our U-M graduate students are
paired with SUT undergraduate
students. Our students have the
opportunity to learn from the SUT
students about Thai health care
and to teach SUT students about
an advanced practice approach,”
Bigelow explained.

Cross-Cultural Communication
Faculty leaders Pardee and Bigelow
note that the language barrier is
one of the hardest things.

T

hanks to the generosity
of the CEW+ Menakka
and Essel Bailey Graduate
Fellowship Fund in 2017,
CEW+ awarded Bailey
fellowships to eight graduate
students of the University of
Michigan School of Nursing
(UMSN).
Audrie Bedenis (MSN ’17), Katelyn
Carey (MSN ’17), Emily Chapin
(current MSN student), Jaclyn
Efrusy (MSN ‘17), Shantae Johnson
(MSN ’17), Samantha Sherwood
(MSN ‘17), Nancy (Eliza) Singer
(MSN, ‘17), and Nicole Morgan
(MSN ’17) traveled to Thailand in
November 2017 for a two-week
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R-L: Shantae Johnson with Thai colleague

clinical immersion.
“I have never had the opportunity
to participate in a global nursing
experience. I knew this would be
a challenge that would benefit my
overall knowledge and competence
as a future nurse practitioner, and
help me think about healthcare from
a global perspective,” explained
Samantha Sherwood.
The
Graduate
Clinical
Field
Experience in Nakhon Ratchasima,
Thailand, takes nurse practitioner
students to Suranaree University
of Technology (SUT), about 160
miles northeast of Bangkok, each
November.

In 2017, students had the option
to complete a short course in Thai
language offered by the Center for
Southeast Asian Studies (CSEAS)
and funded by CSEAS’ federal Title
VI National Resource Center grant.

Different view of health care
The immersion experience gives
UMSN students the chance to
understand what rural health care is
like in a different part of the world.
“While many things are similar to the
United States, there are illnesses,
injuries, and ways of managing
them that are unique to the area,”
faculty leader Michelle Pardee, DNP,
FNP-BC, clinical assistant professor,
explained.

continued on page 9...

CEW+ SCHOLARSHIP RECIPIENT ESTABLISHES
ENDOWED SCHOLARSHIP FUND

A

t the annual CEW+
Scholarship
Awards
Ceremony in October
2017, Erica Cooper, a
graduate student earning
her Ph.D. in Nutritional Sciences at
the University of Michigan School
of Public Health, was awarded
the inaugural Margaret E. Gnegy
Scholarship. In the audience was
Dr. Carol Stratford, who established
this scholarship, and by doing so
became the first CEW+ Scholar
Alumna to pay it forward through
the creation of their own endowed
scholarship fund. Erica, appreciative
of the funding provided by the
scholarship, intends to use her
Ph.D. to create a standardized
dietary index tool that will be
used widely across the scientific
community to benefit physical
health, as well as behavioral and
cognitive outcomes.

friend who provided thoughtful
guidance and encouragement
during and after Carol’s time as a
U-M student. Peggy was the first
female instructional-track faculty
member of the Department of
Pharmacology at the U-M Medical
School and served as a committed
teacher and mentor to many.
Focusing her efforts on providing
strong and caring guidance to
women students and faculty, she
mentored 15 female doctoral
students, 6 female postdoctoral
students, 2 female graduate
students, and continues to mentor
to this day. Peggy has served as
Chair of the Graduate Program of
the Department of Pharmacology
for 20 years and won the Rackham

Dr. Carol Stratford received her
CEW Scholarship in 1980 while
pursuing her Ph.D. in pharmacology
at U-M. After earning her Ph.D., she
went on to complete her law
degree as a mother in her forties.
Carol established this fund to
provide support to women and
nontraditional graduate students
pursuing degrees in the sciences.
Naming this scholarship for
Professor Margaret (Peggy) Gnegy,
Carol intends to honor her longtime

Distinguished Graduate Mentoring
Award in 2009. Carol’s hope is that
recipients of this fund will be
inspired by Peggy’s role as a
trailblazer for women in the
sciences.
CEW+ is honored to facilitate the
pairing of outstanding U-M
students pursuing degrees in
sciences with the Margaret E.
Gnegy Scholarship, and looks
forward to the years of inspiration
this fund will provide.
If you have any questions about
funding a CEW+ scholarship,
please contact Charlotte Myers
at charlomy@umich.edu or
734-764-7258.

L-R: Margaret Gnegy, Erica Cooper, Carol Stratford

...continued from page 8
CEW+ thanks Menakka and
Essel Bailey for supporting
“I feel as a new nurse practitioner,
students who wish to engage in
I will use the insight I gained from
international travel and expand
this trip to help form trusting
Much of the impact for students relationships with my future patients their learning while at the
came from seeing a different version and their families,” Samantha University of Michigan.
“The students are forced to consider
which approach would have the
largest benefit for the patient with
the lowest cost,” Bigelow added.

between patient and practitioner.

of community, and the value of trust

Sherwood said.
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CEW+ Scholars and Scholar Alumni,
join us the evening of August
2nd for the 2018 CEW+ Scholar
Community Summer Soirée!
More details will be available
on our website in early July.

CEW+ Staff

Student Interns

Adrian Benedict
Ashwini Bhasi
Jacqueline Bowman
Kirsten Elling
Iona Giddings
Connie Hansen
Samara Hough
Sarah Keovongsak
Erin Lane
Tiffany Marra
Doreen Murasky
Charlotte Myers
Janice Reuben
Jamie Zawistowski

Sally Amilcar
Daria Belyaeva
Morgan Hull
James Jung
Danisha Sornum
Margaret Mosey
Molly Szymanski

Directors Emeritae
Jean Campbell
Carol Hollenshead
Gloria Thomas

Corporate
Engagement
Committee
Matt Keeney
Tara Mahoney
Ciara Merriman
Gail Perry-Mason
Alicia Torres
Veretta Nix

Leadership Council
Tiffany Ford
Lee Gorman
Susan S. Gutow
Margaret Kephart
Constance M. Kinnear
Caroline Lee
Ciara Merriman
Donald Vereen

Emeritae Council
Menakka M. Bailey
Lisa Baker
Nancy Barbour
Norma C. Barfield
Ellen M. Byerlein
Jean W. Campbell*
Lois P. Cohn
Julie F. Cummings
Martha Meier Dean
Beverly B. Denbo*
Anthony Derezinski
Molly H. Dobson
Carol Doll
Anne Duderstadt
Susan S. Florsheim
Geraldine B. Ford*
Twink Frey
Beverley Geltner
Christine Green
Matina Souretis Horner
Rani Kotha
Judith H. Lax
Anne Lehker
Ashley M. Maentz

William Martin
Rebecca McGowan*
Ann V. Parfet
Virginia Patton Moss
Robert D. Oliver
Karen O’Neal
Lana B. Pollack
Sheila Poticker*
Kathleen K. Power
Mary Princing
Desma Reid-Colman
Margaret A. Riecker*
Karla Scherer
Martha R. Seger
Ann Sneed Schriber
Gil Seinfeld
Carol S. Smokler
Maxine J. Snider
Elizabeth Stranahan*
Alicia Torres
Nellie M. Varner
Erica A. Ward
Marina v. N. Whitman
* in memoriam

At CEW+, we navigate circumstantial barriers by providing academic, financial,
and professional support to help you reach your personal potential.
Established to support women through higher education, we lift up women
and all underserved communities at U-M and beyond. Through career and
educational counseling, funding, workshops, events, and a diverse, welcoming
community, we exist to empower.
We are CEW+, and we’re here to help you reach your potential.
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